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public, the business community, JiS e LDRY ghedy M Gk S e 1.8
shareholders, customers, suppllers,  laaid; Ads b i jpee iy OB 45,8
competitors and governmental/ regulatory 3, i i b Padiud Beld sslia Yl cae 2l
authorities. e oy L i TR P

1.8. Employees when acting on behalf of the i P ﬁ;‘:fmﬂﬁm
company shall not take unfair advantage
through maniputation, concealment, abuse
of privileged Information,
misrepresentation of material facts, or
cther unfair-dealing practices.

2. Code Administration Gida 2
2.1. Code of Business Ethics Review Jaall CABNAY o1 gl dagd e 2.1
The Management shall periodically review el Lap) fﬂdiﬂﬂ Y e ooy
the Code of Business Ethics to Initiate  lucal da 390 Ciljun sl il |y 593 Janll it
necessary recommendations that ensures .., Ly Jyed il g a0
its continued conformance to applicable £ i Cinaall Gl ge o oliadll anigd Telisal
will mitigate weaknesses revealed through
monitoring, auditing and reporting

systems.

2.2. Delegation of Authority Sl pagedi 2,2
No employee may delegate substantisl o ol Lapsli g OF <Alige g roame b
authority to any individual where he knows (il b & i 4 phay i B Lo bl
that this individual participated in lllegal I FURSF W R R
activities or unethical behavior.

2.3. Monitoring and Auditing waalilg4dial 2.3
The Company Management shafl take 4, 1000 A 3a3 4S80 500 Lo qapy
reasonable steps to monitor and audit  NA ¢ Jead CAMAL act @ DY dagd 5y
compliance with the Code of Business  3.i I spad Ludie Gngd ey 48 pe dakidd Ll
Ethics, including the establishment of Jeal) M) 204 @b
monitoring and auditing systems that are
reasonably designed to detect conduct in
violation of the Code of Business Conduct.

2.4. Reporting ad 2.4
All employees are required to promptly ! os Ul EAY B muer S Gy
report any violations to the Code oF  \gc £ sSyy dealt cABNA 2ot ciSlgmt
Business Ethics, where reporting should At gl S o 20aal Skill Gy
be in accordance with the rules set by the
executive committes.

2.5. Investigation of Violations ClSIN B pladl 2.5
Upon receiving an information regarding 2igl a0 50 Bl ale Claghe i 5 13
an alleged violation of the Code of  alisW J Laddl e wind deadt el
Business Ethics, the person or persons
authorized by the company management
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1.2.

Business Ethics General Policy
The code of business ethics contains
specific policies approved and adopted by
the Company related to the legal and
ethical standards of conduct of all
employees.

The Company promotes honest and

Gandl LMY Laladt A audlt
L RRCTE S FURIRS - e P V0 TP TV PR
ey GlaSi Badine Badae Chadgu o 4S50

el 5 cplle gl o ylod 38921y 30 503N

G o Shaaly DY Bl 25,8 e

ethical conduct, including the ethical T daalia g a1
handling of actual or apparent conflicts of

Intqare:t9 between  personal and e bl b AUAEN f Ll cia) el
professional relationships. Agigally Laic DA G

1.3. The Company promotes compliance with ga gSaldt (ol gilt g 208 il QLY e A 180 apts
applicable governmental laws, rules and ot Jpandl i 5l
regulations.

14.  The Company promoles prompt reporting 301 5 g} SISLES Y (g sl VI AS 50 sl
of violations to this code to the appropriate Aap 0 oaa b ssadl il el
person(s) as identified in this code.

15. The Code of Business Ethics sets forth  aSa3 & 35 ,5h cludye Jaall SR 30158 3303
specific corporate policies goveming the  5ulall s iy Chudged s34 Cinaay 3By Jaall ypus
conduct of the Company’s business 180 Llaal Gias oo 3,80 G 4 Cuany
relationships. Those policles are . g Lbadsli
developed for application to enable the el
company to achieve its opersting and
financlal goals within the framework of the
Law.

1.8. It is the personal responsibility of each dadly o N 2S00 Cilige (K 3he e ol
employee of the company toadhere tothe i g 4isy f o il Leu iy o g 3 yily
standards and restrictions, whether el wilhga S o Gapg Al ¢ Jaall cAENA)
avold any activities, which would invoive ’ u.n....nu.
any practice not in compliance with the ) CeN
Code of Business Ethics. Any employee
who does not adhere 1o such standards
and restrictions is subjected to legal
liabfitles.

1.7. Al Company Employees are expected to o) 58¥L 3,81 Lilige guar ps O plgiadl e
sustain high standards of business and  Luuai2h BMaWy Juac Wl ol (e Tle iy iuany
personal ethics in performing their iy 130, Y g ouall g A el il B 01
assigned duties and responsibliities. This Gkl S o phsiady W3y Ay Jdadh
::?:m h:ﬂi:ﬁ:l?’ mml m sNanlly Cpaluadly Rl adinay Jspandly
aspect of behavior with each other, the  * *¥oud desSall kbl guudidy (5

 Rev.: OL/Nov 2022 TAQA Arabia Confidential T

€ TAQA Antia 2022, All rights reserved

1.2

A3

1.4

A.5

16

A7

Page2of 14
Uncontrolied when printed



| 14049 |

216.

" Rev.: 01N 2022

to investigate such violations shail proceed
with the following:

- Evaluate such information with

seriousness and credibility.

~ Jpifiale an informal inquiry or a formal
investigation.

~ Prepare a report of the results of such
investigation including
recommendations as to the disposition
of such matier.

- Submit the investigation results to the
Top Management Commitiee for
action.

- Recommend changes in the Code of
Business Ethics to prevent further
similar violations.

Disciplinary Measures

Employees will be held accountable for
failure to adhere to the Code of Business
Ethics.

The Company consistently shall enforce
the Code of Business Ethics through
appropriate means of discipline.

If a code violation involves a company
management ., then the BOD shall
determine the disciplinary measures to be
taken against such employee. if the
viotation involves any other employee, the
disciplinary measures taken against this
emplayee shall be through the executive
committee.

The disciplinary measures include but are
not limited to:

- Guidance and counseling

- Oral or written warnings

~ Suspension without pay

- Demotions

— Reductions in salary

- Termination and compensation

TAQA Arabia Confidential
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3. Equal Employment Opportunity Jaadl o b piST A ¥
Policy

3.1.  The Company is committed to provide o ilhy Flia il gall pyan pelay 48,30 450 7
equal employment opportunity to all o 58 3kl A8 s LS ga il 3ilSs Gl
individuals to create a workforce refiecting A s 2 Chacipall S JdSadt Bid
the diverse popuiation of the communities
in which it operates.

32. In al its employment practices, the 3 0 LN QPP DI VoY LT P PRy NVPA S R ¢
Company will comply with applicable law i 0 JSEI Jadt o jd S5 WSay 3 0l
governing equalemployment opportunities (& ,. & A A e Eate ik ud gy
to assure that no discrimination against T
any empioyee or applicant.

3.3. This policy applies to alk stages of ol iyl dal _,.wuhi..g..n o ki LYY
employment including but not limited to &, 43 @y ik sil' jemall ¥ QA8 s e
recruitment, hiring, promotion, transfer,  Lelawyl chaally wyadl, Yl y CAgyally
salaries, allowances, training, social and AS )30 30 5 paaiud s Ayl
recreational services and the use of
company facilities.

3.4. The Company will endeavor to provide (e dhi (yibigall dee Gy 4h 5 M A s Y, 8
employees with a working environment | .0 — o) Y1 Jaikoadt o Coa a0 J juab
free of discrimination, harassment, Aot o ol Gl Gl Lo = e Ll
intimidation or coercion relating directly or . .
indirectly to race, color, religion, disability, ¥ o ol S il S e
sex, age or origin.

35. The Company will conduct periodic 3 W1 il fadd 43550 Chantjo Janp 2,8 o8 7,0
reviews of personnel practices by il Y el Cpdia (il B At y
appropriate  employees o  ensure S0V A e 0 By gath et 45 daadll 130
compliance with the law in this vitally
important area of  management
responsibility.
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3.6,

Al direclors, managers and empioyees il gall y oy puaally el by JS Jle ag YA
shall actively support this policy. Alt actions  ages 038 ol sy Aupdl o33 Sl peall

and decisions taken by direciors, Chelill eluy, WAST B iy Ciled sa Yl
managers and their subordinates shalibe ;... a4, e ks pagy jag gy
consistent with this policy and in A
furtherance of it.

3.7. Any employee who believes he/she has ¢ uall ya ys 8 4l diay alige gl Jo gy T,V
been or is being subjected 10 Ay,ad oAl e g Sl 0 o Jtead 35D
discrimination should bring this matter to paddll Guaie 9o SR Gaiy LA 1 By
the attention of histher direct manager, HR A e cdged o pie 1A s o) ihal
manager and Legal Affairs manager
respectively regardless of the position of
the offending person (e.g., manager,
supervisor, fellow employee, customer,
étc.).

3.8. Any managers receives a complaint of (sl e L8N 3N edl e f ! Jle iy LYLA
discrimination shall report it to the HR o Si¥ Aa 5 o S o geaiy sl 5 0 0S5
manager, unless the HR manager himself e Ra) Gapgd 4ie SE g0 Tyl a0l
is the subject of the complaint, it shall be PR
reported to the Legal Affairs manager. AL s

3.9. Nothing In this policy requires any i o cilise gl Helliy Libgdl ol e iy 7,9
employee complaining of discrimination to Fomse o g Gailll N Suadl e oS5
present the matter to the person who is the 8 s5l
subject of the complaint.

3.10. ARl complaints of discrimination will be Spadlly AbGY (6 JSEN apen A gladl D bge TN
promptly investigated. The privacy of the  uejpei I e WS deudl dpy b
persons involved will be protected, except ela¥ sogsealt K Y — Opladt kil
fo the extent necessary to conduct a S g ¢ SN Gad ol 1Y - Cadia 3das
proper investigation. If the investigation piay iy N Cings gy 4 5 chslyal Ra
substantiates the complaint, immediate ’ caytall o J...JI P
corrective actions to stop and prevent its ’
recurrence will be taken,

3.11. An employee who believes he or she has  §i juall e ady 43l ating s po (ol Bslaaa sy ¥ 70N
been or is being subjected to  gMy 4B e el e b g gl aY
discrimination, or who believes he or she A Gy g il S sl e
has observed discrimination, and who
reports the matter pursuant to this policy
shall not be retaliated against or adversely
treated because of the making of the report
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4. Conflict of Interests Policy el O bl A 8
4.1.  The Company prohibits conflicts of inlerest L yeaidl saill Lo pad ol 38,00 s 0
as provided below, where it is the duty of 5, 5.5 cuik yal g e cuaby Al Gua el e
all employees to promote the interests of 38330 plleas

the company.

42. The Company is always concerned with  lgiligad o i &Ll cRiBa, 4S80 S 6,7
outside business interests of its employees &y, Eeaall 5 Yl JS25 o (Jadll e Y
.that might possibly conflict with the an s "rdladdl o laad fapd ity iy jad 3 gy Y S
mlerefts of the Company. An adequate b Ok 195085 ol cuil palh (o RS, o 4T il
fiefimhn"n .Of what copstltutes a"Conflict of 7 . on caswad G sl b B0, Jubail
interest” is most difficult. However, the 42 ey Laa 591 sl iy Sy Jual
Company expects its employees to be o B 45 4
honest In dealing with conflicts of interest
between personal and  business
relationships in accordance with the
minimum required by law.

4.3. There are certain siluations which the Ll Latais th By ST PR U PURSCAIT TR .
Company will always consider to be RVITPR.S WOV PUFY 16 1 15 I *S
conflicts of interest, such as:

44. The employee obtains a significant &8 e it ) dabiaa e iyl Joaay of 608
financial or other beneficial interest from 1 5 cucdial o 2Laall Jf sy sl s e ta e 4
one of the Company's suppliers, .. i 4@l 30 gde Jaeaadiy V0 A5 80 Uy
cuslomers or competitors without first Ao gy e o qaiiall guigall
notifying the Company and obtaining
written approval from the MD ar his
designes.

45. The employee engages in a significant  Lail Lua Aeadd 4 jtad Aates wibipal piy ) 8,0
personal business transaction involving e Jeas B8l e Sl ) Sl g AS 500
the Company for profit or gain, unless such Catiall pnalh (18 cpa Ababaall albiy Y 4f A0S 4 4
transaction has first been approved in Al Giyly e
writing by the MD or his designee.

46. The employee accepts money, i idt dlually L Al Lagd, b gy 61
exaggerated gifts, excessive hospitality, o o Aols Adea b J ARy Lyl
loans, guarantees or other special Ay e iayy) A8 20 Gdlie o Jas o 3yga
treatment from any supplier, customer or (Pl 3N ¥y il a5
compelitor of the Company (loans from
banks at prevailing interest rates are
excluded).

4.7.  Participates in any sale, loan or gift of  AS,5M CiSea e ol gy S G GRS BN LY
Company property without oblaining | ol juasdl (e 4045 338 34 g Jgmasl 4

s gl (e
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4.8.

4.9,

4.10.

written approval from the MD or his
designee.

Learns of a business opportunity through
association with the Company and
discloses # to a third party or invests in or
takes the opportunity personally without
first offering it to the Company.

The employee uses corporate property,
information, or position for personal gain;
or competes with the Company.

if the MD, a direclor or manager of the
Company has a possible conflict of
interest, the situation should promptly be
disclosed to Executive Chairman. If any
other employee has a possible conflict of
interest, the situation should be promptly
and fully disclosed to his or her direct
manager. it is the responsibility of the
manager to obtain the approval of the MD
or his designee as required by this Policy.

5. Commercial Bribery Policy

8.1.

52.

5.3,

54.

The Company prohibits bribes, kickbacks
and other benefils to suppliers or
custorners

The Company also prohibits its employees
and agents from receiving - directly or
indirectly - from a third party, anything of a
significant value in connection with a
transaction entered into by the Company

Bribes and kickbacks include but are not
limited to:

~ Gifts of other than nominal value;

- Cash payments by employees
reimbursed by the Company;

- Use of Company's facilities, services
and property in a personal way and
without compensation, except as may
be authorized by the company.

This Policy does not prohibit expenditures
of nominal amounts for meals and

Code of Business Ethics

0p 388l e i 0 gt e Y oy
o e iy A Gl L 3 s A
A5, Y gy of 19 Ve

_E)ﬂleau&ﬁ",‘WMSa@UM

o Chelldl eluy) asl gl qoxiiall guaall gy 13
OF ol pdlaadll i s 1 el 45 g sl
) ol 4 el 4y gl 5 Sy o gl 23S 3
0 S8 i e gl sy B g 6 oY1 ol
S oy o i cpleadl i Jiiae
gy 2 o el o 5 QLA i 8
sl g o Jynal o ol e o

Ay

g el (o gl M Adyee
Qb gl pe W gl g Y gandl y (g o N AS 0N jlaas
oaadt gl o150l e 3 pa3 il

SO0 - il LS 5 L pa o 38 i jlaai LS
O o gl S Gl e — e a2 g 3
38,80 g B ey Thm 66 R

fote e Y Sy Jad Y ganlly g gl N

Ao i b glia iy Ulaght

Joa Oa sl ity Gl gl Asad gy SN -
a8

e A8l Cikhiany Claddg 3 e pladdel -
b Aliidy AS Al (aygad O gieg peadd yad
.Kﬂ\qc)&.\i

4.8

4.9

4.10

5.2

5.3

ol By e M il aiad Y dudyudl o3 1.4
u):h_,mldlghmdmwla_ﬁ-@@“_’ow,
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enterlainment of suppliers and customers
that are an ordinary and customary
business expense, if they are otherwise
lawful. These expenditures should be
included on expense reporls and approved
under standard Company procedures.

6. Communication With Media

Policy

6.1. Media is a vital factor in providing
employers message to the public

6.2. Itis necessary to audit and care in dealing
with Media in order to deliver the
employed right message and to ensure
decent company image.

6.3. Using the media for the purpose of
highlighting the company's activities or to
connect a certain comapny vision
marketing company activities , and so on

6.4. Prohibils the use of the media far all kinds
of political activities or religious or
ideological ethnics .

6.5. Each employee must fully comply with
company regulation that stipulates and
prohibits the unauthorized use or involvement
of any of our group of companies’ name
{TAQA or any of its companies logo or name)
or any information about the Company, its
results, customers, suppliers, joint venture
partners and signed agreements in any
personal, political or religious activities of any
of our staff members. It is the personal
responsibility of each Employee of the
Company to adhere to the standards and
restrictions.

6.6. Any usage must be approved by TAQA
Arabia Executive Chaiman and fully
communicated & approved by TAQA Arabia
Communication & Marketing Dept.

Code of Business Ethics

il gty S s e G 03 g, o sl
AN Sl an yay Ll
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Jad e Ve Jaladlt i ade i1y GASH e 3 ¥.6.2
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Al e gl 4Bl
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LY sl SN e S0 3 AT B
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Code of Business Ethics

6.7. Any Employee who does not adhere to such
pohicy and restrictions 15 acting outside the
scope  of his or her employment,
responsibilities or agency.

6.8. Any breach of such policy shall be treated ss
violation to the company's code of ethics that
may lead to termination of employment
contract.

7.  Confidential Information Policy

7.1.In camying out the Company's business
employees often learn confidential or
praprietary information about the Company, its
custamers, suppliers or joint venture partners.
This Policy prohibits the unauthorized
disclosure or use of confidential or proprietary
information about the Company, its customers,
suppliers or joint venture partners.

7.2. No employee enfrusted with or otherwise

knowledgeable about information of a
conlidential or proprietary nature shall
disclose or use that information outsida the
Company or for personal gain without a valid
writlen authorization to do so given by a
director or employee with the authority to
releasa confidential or proprietary information.
An unauthorized disclosure could be harmful
to the Company or helpful to a competitor.

7.3. The Company protects joint venture partners’,
suppliers’ and customers' proprieiary dala and
dea! with it with the greatest care to merit the
continued confidence of such perso

7.4. Attime of employment, some staff are required
to sign a confidentiality agreement, which
restricts the disclosure of trade secrels and
other information aboul the company,
partners, suppliers and customers. This policy
applies 1o all employees, regardiass of
whether this agreement has been signed or
not.

R- OIMNov 2022

TAQA Argbia Confidenial
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8.1.

8.2.

Code of Business Ethics

Antitrust and Competition Laws
Policy
The Company will comply in all respects

with applicabte antitrust and competition
Laws.

No employee of the Company shall enter
into any understanding, agreement, plan
or scheme, express or implied, formal or
informal, with any competitor in regard to
prices, lerms or conditions of sale or
service, production, distribution,
territories or customers; nor exchange or
discuss with a competitor prices, terms or
conditions of sale or service, or any other
competitive information; nor engage in
any other conduct which violates any
applicable antitrust or competition Laws.
Normal subcontracting arrangements or
joint proposals with competitors which
are not in violation of applicable antitrust
or competition Laws and which have
been approved by the Law Depariment
are not prohibited by this Policy. Any
discussion with competitors in connection
with a project in which the competitor is
an alliance partner, a joint venture or
subcontractor must be preleased and
coordinated with the Law Department

8.3. Each employee responsible for the conduct or
practices of the Company which may involve
the application of the antitrust or competition
Laws should consult with the Legal Dept. Any
questions on matters having possible antitrust
or competition implications shall be referred to
the Legal Dept. prior to taking any action with
respect to such matters.

daedliadl o By JSEaY) Aadl€a iy A

W Janad cpit gl aa alglll paan 38500 53k ALY
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9.1.
9.2.

9.3.

9.4.

10.
10.1.

10.2.

10.3.
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Defalcation, Misappropriation,
Fraud and Similar Irregularities
Policy

The Campany prohibils all Fraud,

Employees are obligated to protect the
Company's assets and ensure their
efficient use, The thef, carelessness and
waste of Company assets by employees
are prohibited since such actions and
conduct have a direct and negative impact
on the Company's profitability. Al
Company assels shall only be used for the
legifimale business purposes of the
Company.

The position of Chairman of the Board of
Directors, Managing Director and Chief
Governance Officer and Intemal Audit
Department responsibility for detecting
fraud in the Company.

Situations invalving suspected fraud shall
be reported to the Legal Dept. and the HR
Dept. All fraud investigations shall be
conducted under the supervision of the
Legal Dept.

Harassment Policy

The Company believes that all employees
should be treated with dignity and respect.

It is the policy of the Company to provide a
work environment which is free from
harassment. The Company prohibits all
forms of harassment of its employees by
any other persons of the Company.

It is the responsibility of every employee to
cooperate in reaching this goal.
Harassment is considered a serious act of
misconduct and may subject an employee
to disciplinary action including immediate
discharge. As used in this Policy, the term
"harassment”; includes sexual, racial,
ethnic, and cother forms of harassment,
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including harassment based upon
disabdlity.

104. Some examples of what may be b lddel 8 adelie) (Kyle Jo ABN oy V. 8
considered harassment, depending on the o e Jaliiy oy kbl y o g
facts and circumstances, include the
following:

- Verbal or Written Harassment. oSt kil f ik
- Physical Harassment. agamaall adll
-~ Sexual Harassment el il —
- Racial Harassment S palall F il —

10.5. ltis not considered harassment of any sort &y sky I bdl jatasy gl gl LY o b 80 Y V.0
for to enforce job performance and £l on fad i, die
standards of conduct in a fair and
consistent manner.

10.6. Employees who violate this policy are  pyuwads ddpdl o3 oeillly ol cuibadl 36 0
subjected to disciplinary action at the 4 (e 5§ Lyy &S0 o) by Gguoli el e
discretion of the Company, up to and Aasi ol
including termination of employment.

10.7. Any employee who believes she orheis  (} clijiad o jady <3l sding Calige gl Jo iy Ve,V
being harassed should consider telling the a0 Cilladi i lll Ll Vi e il it gty
offending party that she or he objects to & chalt e S b USE Jag i poalh G
that conduct. This often solves the oy y 5 whigatpe Lniy ¥ il gt S 13 ol
problem. However, if an employee is not . S b il okl L a1y
comfortable confronting the offending . . ‘e

) . \ QoL gt 35 W 13 Bl 0 e il
party or if the offending party’s unwelcome 244 o 5 sl Jal N
conduct continues, the employee should = i) b “"‘:'L"l Ly
advise his or her direct manager of the S
offending conduct. If the direct manager
has not taken the appropriate action to
solve the problem, the employee should
contact the HR Dept.

10.8. Al such complaints will be investigated Ao juy p5 i s (s JSEN 030 (Ba B Clilasll pran VoA
promplly and discreetly. Employees will  #3y1 aguii Ayl 0 1 Cuila gall Sy 9 p383)
not suffer adverse consequences because il (a8 Ly didna ‘ﬁ o8
of reporting any act of harassment,
including sexual harassment.

11. Drug Alcohol & Medical Tests. Gt pially Cldgalit laa Al VY

gl Jhaill ¢ yuaidiy
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Oa Uy epaid gy Cldgath Lbs jyliaa |

11.1. Drugs, Alcoho! or any of its components are 11,0
completely forbideen at work place or Jaall Clele M5 @Sy Jasd jia 3 Lediida
during working hours, . Aaan i

ABS ) Lgelydy ol jaidly el LS ekaas 1Y,Y

11.2. Strictelly forbidden to use drugs or alchol £l ghaay 4S8l s il CISR 3 LARE.
on Company premises, at Company  OASasly 48,500 O e il oISy 45,00 angslt
worksiles, or in Company vehicles. A5 A i il

11.3. Tests ( Drugs , Alchool, Virus C) are tobe 4,y (Lasy =i jlaaly 45,80, wab ol eady N\,¥
done through the company, e Oy, St jasall g CA gkl AGLY dbaliay
Refusal to submit to drug/alcohol testing, o3l g paih e pUEYI Cilhge o o iy
failure to report to a Company-designated . <t jusatn

11.4, Facility for a drug/alcohol test, of fampering  4yplhall Chiadl junay o) ciligall rsama 2 VY, 8
or attempting 1o tamper with a test sample. - 5w, il o) Cya 4B pna Blail 1 i el

11.5. Employees who violate the provisions of O+ 3l Jlalll %, dauty Y, sl

this policy are subject to disciplinary action AS A
::\nlcll'l mr::)tr including termination of 1950 G g Akl 0 3 ol e iy iiga df 11,0
. Aaril oy M oy 5 (s ol L yma
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